
ANNUAL
REPORT 

Where Your Future Begins

2021 



OUR PURPOSE

Mindarie Senior College caters 
to the needs of our young adult 
learners so that they can take the 
next important steps in their life. Our 
primary goal is to move students to 
increasing independence where 
they understand appreciate and 
accept responsibility for the choices 
they make and in doing so, make 
the most of their opportunities. As 
mature young adults, our students 
will be able to develop the ability 
to establish and maintain complex 
and supportive relationships within 
a network of friends and supporters.

OUR  PHILOSOPHY
 
Pursuing Personal Excellence by:
• Setting high expectations and 

meaningful goals
• Persevering when faced with 

challenges and building 
resilience

• Accessing help and support

Building Positive Relationships by:
• Promoting mutual respect and 

trust
• Engaging in teamwork and 

cooperative learning
• Contributing to a productive 

learning environment

Demonstrating Social Responsibility 
by:
• Behaving ethically
• Recognising and supporting the 

needs of others
• Contributing to a sustainable 

community

WHERE YOUR 
FUTURE BEGINS

Our College is characterised by our Young Adult Ethos 
which fosters independence in learning and wellbeing:

OUR CULTURE

Our culture is mutual respect and 
trust.    The relationship between staff 
and students reflects a more mature 
approach as would be expected in 
a college catering for young adults. 
Staff are committed to helping 
students develop their self-esteem 
and to supporting individuals to 
strive for their personal best.

2



It is with great pleasure that I present the 2021 
Mindarie Senior College Annual Report. This report   
provides members of our community with an overview 
of the performance data that is a key component of our 
annual planning and review. The report also presents the 
College’s performance over the past year in academic 
results, attendance, and an indication of the range of 
school programs offered and the financial position of 
the College.

I begin by acknowledging Mrs Janice Sander, the 
substantive Principal of the College who left at the 
end of Term 1 to take on a system wide role as one 
of sixteen Collegiate Principals. Selection for these 
positions was highly competitive, and it is testament to 
Mrs Sander’s leadership that she was selected for the 
prestigious role. It has been a privilege to move into 
the principal’s position and the opportunity to lead 
this excellent College.  I would like to thank Associate 
Principals, Rick Gendle and Craig McQueen who in 
collaboration with College staff and with the support 
of the College Board, built on current key focus areas 
and targets as outlined in our Business Plan. Progress 
towards these targets and focus areas is included in this 
report. 

At the College, we strive to ensure every student enjoys 
a positive experience and achieves the best possible 
educational outcomes, leaving the school with an 
optimistic outlook and a keen desire and confidence to 
make a valued contribution to the community. I would 
like to acknowledge the professionalism of our staff and 
thank them for their continued commitment to enhancing 
the learning outcomes of our students.  

The achievements of our 2021 Year 12 cohort are 
showcased in this report along with the highlights 

from each Learning Area and the outcomes of our key 
targets and focus areas in our College Business Plan.  
Given 2021 continued challenging year on many 
fronts, with uncertainty, anxiety and three lockdowns 
due to the COVID-19 pandemic, the students continued 
to excel at the College. We are very proud of all 
their achievements and promote public celebration of 
success, strongly believing that it is a motivational force 
within our College community. 

In Term 1, the College undertook its first Public School 
Review where two Directors from the Department 
of Education visited the College to confirm our self-
assessment processes under the areas of Relationships 
and Partnerships, Learning Environment, Leadership, 
Use of Resources, Teaching Quality and Student 
Achievement and Progress. The reviewers recognised 
and confirmed the exemplary practice across the six 
areas at the College and set a new review date of five 
years, the maximum duration, demonstrating confidence 
in the work of the College. The full report is available on 
the College website.

I would like to acknowledge the work of the College 
Board.  The Board members bring a diverse range 
of skills and expertise to support the school decision 
making and performance review processes, their input 
is highly valued. We are also appreciative of the 
strong partnerships that we have developed with the 
local community and will continue to explore ways in 
which we can work collaboratively with various groups 
for the benefit of our students. The success of schools 
depends on the strength and commitment of their wider 
school community, just as much as on the efforts of 
students and staff.  I encourage our community to read 
this report, in conjunction with the information on our 
website, Facebook page, and newsletters, to gain a full 
understanding of the College’s purpose and direction. 
 
I acknowledge and thank all who have contributed to 
the significant achievement of our students. Our teachers 
are critical players in creating positive and productive 
learning experiences.  I am confident that after reading 
this report, you also will share our view that Mindarie 
Senior College is a school of excellence and choice in 
the northern suburbs.

Mr Jonathan Bromage, Principal

PRINCIPAL’S 
REPORT 
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On behalf of the Board, I would like 
to highlight how proud we are of 
the dedication and commitment of 
the Principal and staff at Mindarie 
Senior College.  The College 
continues to be resilient and 
prepared for any COVID-19 related 

directives that may impact on our day to day delivery of 
services and education to our students.   Mindarie has 
once again proven to be a College of Choice, with our 
Student numbers for Years 11 and 12 reaching 833.  The 
energy and enthusiasm of our team in student services 
is outstanding and their continued encouragement of 
students in a welcoming environment is outstanding.

The College Board works hard and is diligent in making 
informed decisions on budget, policy and strategy that 
are all clearly aligned to enable good resources that 
result in a quality education for the benefit of students.  
Decisions include:

The Board also enjoyed attending and celebrating the 
achievements of students at a number of events throughout 
the year, including the

College Board Members for 2021:
Mayor Tracey Roberts (Chair), Mr Jonathan Bromage 
(Principal), Mr Wrolf van Muster (Vice Chair) Professor 
Steve Chapman (Community Member), Hon. Michael 
Mischin (Community Member), Mr Brian Piper 
(Community Member), Mrs Sue Egerton (Community 
Member), Mrs Sarah Piper (Community Member and 
former student 2021), Mr Mike Gilbert (Parent Member).  
Ex Officio – Mrs Bec Wilkinson (Manager of Corporate 
Services). We also welcomed Mrs Samantha Richardson 
as a Parent Member and Mr Reese Driscoll – Manager 
of Arts as a new staff member on the Board.

Our Principal Mrs Janice Sander accepted a position with 
the Department of Education as one of sixteen Collegiate 

Principals However, we were very pleased that our own 
Mr Jonathan Bromage was appointed Principal from 
the position of Associate Principal, in what was a very 
competitive field of applicants.  Mr Bromage’s experience 
and genuine dedication to the College shone through and 
we are very fortunate that he is in the role and continuing 
our progressive culture.   People choose education as a 
career because they genuinely care about students and 
are keen to support them in their educational journey 
and staff members at the College are very mindful of 
the important roles they each have in the development 
of our students.   Throughout the year the ATAR students 
were again subsidised for external revision sessions with 
Mastermind Australia and additional support was given 
by teachers to students sitting OLNA.  

The College received an exemplary result for the Public 
School Review in March 2021. Reviewers from the 
Department of Education endorsed the College’s self-
review process. This led to the College receiving the 
highest rating, with the next Public School Review set to 
be in 5 years.

Academic achievement from the students continued to be 
strong, four courses were higher than the State average 
on both mean raw exam score and final scaled mark, 
three students received a Certificate of Distinction and 21 
students received a Certificate of Merit.

At the conclusion of the School Year, there is always 
a strong sense of pride and emotion at the Year 12 
Presentation Evening when we see our Students celebrate 
their final year of schooling and it is wonderful to see 
so much encouragement of one another as Awards 
and Certificates are presented. We see the pride on 
Parents faces and the smiles of encouragement from the 
College staff.  Understanding the need of each individual 
student is essential within all schools and I would like to 
acknowledge and sincerely thank Mr Jonathan Bromage 
and all staff members of the Mindarie Senior College for 
their unwavering support of our students.

I thank the family members and carers for their amazing 
support.  By working as a team we have provided 
consistency and encouragement for our students to ensure 
that they are prepared and have a great opportunity to 
succeed, safe in the knowledge that the guidance they 
have received will help them realise their dreams and 
achieve future success. 

Tracey Roberts JP, Chair Of The Board

CHAIR OF THE 
BOARD REPORT
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YEAR 12 
RESULTS

In 2021, 359 students completed their schooling at Mindarie 
Senior College in Year 12, the third largest Year 12 cohort in 

the State with 88% of those students achieving their WACE. This 
was on par with the public school result (89%).

Twenty-four students received prestigious School Curriculum and Standards Authority (SCSA) certificates. 

Of those 359 students, 24% studied 4 or more ATAR subjects and 44% studied at least one Certificate II course or 
higher. 

Also, 69% of students achieved an ATAR above 70 which is considered the minimum entry for University. Integrated 
Science and Visual Art were announced by SCSA as a course whose students were in the top 15% of all students in 
that course statewide (public and private). Biology, Maths Applications, Integrated Science and Modern History final 
mean scaled score was better than the final mean scaled score of all schools in the state both public and private. 

Of the 283 students who participated in a VET course, 91% achieved full qualifications and four ATAR courses achieved 
a higher mean than Public Schools in the external WACE exam. 

CERTIFICATES OF
DISTINCTION

Presented to students who scored 
between 190 – 200 points. Points are 
awarded based on grades achieved 
in Years 11 and 12

3

CERTIFICATES OF
MERIT

Presented to students who scored 
between 150 – 189 points. Points are 
awarded based on grades achieved 
in Years 11 and 12

21
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ATAR COURSES WITH STUDENTS ACHIEVING 
HIGHER THAN THE STATE MEAN 2021 2020 2019 2018

Biology pp pp pp

Geography     pp

Food Science pp pp

Health Studies pp pp pp

Integrated Science pp pp pp

Maths Applications pp pp pp

Maths Specialist pp

Media Production and Analysis pp

Modern History pp   pp pp

Politics & Law pp

Visual Art pp p p pp pp

Published by SCSA is the performances of Year 12 students in public schools for numeracy, reading and writing. The 
percentage of students who reached the standard because they had prequalified by achieving a Band 8 or higher in 
the Year 9 NAPLAN was compared to the percentage of students who had demonstrated the standard by the end of 
Year 12.

In the table below, the second column shows the percentage of Year 12 students at Mindarie who had achieved the 
standard by prequalifying in the Year 9 NAPLAN. The third column shows the percentage of Year 12 students who 
demonstrated the standard in the On Line Literacy and Numeracy (OLNA) testing at the end of Year 12 at Mindarie 
Senior College.

% PRE-QUALIFIED % AT END OF YEAR 12

Numeracy 52.50% 95.56%

Reading 50.28% 98.33%

Writing 42.22% 98.06%

Once again, outstanding results were achieved, and this is a reflection of a number of factors including additional 
funding and a whole College focus on improving academic standards.

The College has once again resourced additional FTE to Academic Support for students to improve in Numeracy and 
Literacy. The students have also improved their standards through consistent efforts.

STUDENT 
IMPROVEMENT

TARGETS
YEAR 12 
RESULTS
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QUALITY OF TEACHING

Student satisfaction with the quality of teaching is maintained at or above 95% in the 
annual Intention and Satisfaction Student Survey

Mindarie Senior College constantly seeks 
to improve student outcomes.

Our College Business Plan has eight student improvement targets and three interconnected core focus areas that serve 
to enable the student improvement targets. Our new Business Plan started in 2020 and many of these targets were new 
in 2020.  Progress on these targets is outlined below.

2019 2020 2021

Mindarie 95% very satisfied/
satisfied

95% very satisfied/
satisfied  

*April 2022. These results have not yet been published by the Department of Education.

Previous results show student satisfaction with the quality of teaching at the College is consistently high at percentage 
responding with satisfied or very satisfied. The staff at Mindarie Senior College pride themselves on the quality and 
rigour of their lesson design and teaching strategies. The staff are provided with high quality professional learning 
focusing on instructional strategies and best practice to engage all students in their respective courses.

STUDENT 
IMPROVEMENT

TARGETS

TARGET 1 
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WELLBEING

The percentage of Year 11 students showing a rating of ‘high resilience’ in the differential 
between the Pre & Post Wellbeing Surveys to increase each year

Our Year 11 students were given the Speaking Out Loud survey in 2021 and then in Year 12 they completed a school 
based questionnaire with similar questions. The resilience focused questions and results of the surveys from our current 
Year 12s compared to their survey results in Year 11 are below. The results are overwhelmingly positive. This shows 
that we are clearly enabling and empowering our students to become resilient young adults. Student Services are 
incredibly grateful for the huge part all staff play in this on a daily basis.

TARGET 2 
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Question 2021 2022

I feel safe at school all the time 27% 88%

I can deal with things that happen in my life 67% 84%

I am happy with myself 61% 76%

I know where to go at school to get support for stress, anxiety etc 79% 83%

I have needed help with stress, anxiety etc  in the last 12 months 39% 53%

2021
STUDENT
IMPROVEMENT 
TARGETS



ATTENDANCE

The percentage of students who have regular attendance (rate > 90%) to be greater than 
60% each year

2019 2020 2021

Mindarie 54.9% 46.9% 57.0%*

This target was again directly affected by COVID in 2021 with students directed to stay home if feeling unwell or 
unsafe at the College. Additionally, in the last week of Term 2 Mindarie was the hub of Western Australia’s COVID 
outbreak with many staff and students told to isolate by health. Word got out and as a result only a handful of students 
were in attendance in the last days of term 2. The regular attendance figure of 57% in the target does not include week 
10 of Term 2 as a result.

The specific group of students with an 85% to 95% attendance rate will be targeted in 2022 to encourage and monitor 
their attendance. This had been planned for 2021 but with COVID restrictions it was delayed. It’s worth noting that 
students missing one day at Mindarie SC translates to an attendance rate of 75% where as a student in a school 
with a 5 day timetable misses one day, their attendance rate would be recorded as 80%. This anomaly in recording 
attendance adversely affects our target.

Authorised attendance is still very high at 96 % which is a positive statistic but often the absence is condoned by parents 
with the reason given as; “We are aware of the absence”. 

TARGET 3 

ONLINE LITERACY AND NUMERACY ASSESSMENT

The percentage of students demonstrating Literacy and Numeracy proficiency for WACE to 
be at or higher than 95% each year

2019 2020 2021

Mindarie 91% 93% 95%

Mindarie Senior College achieved this aspirational target in 2021 which is an excellent result. 

The College once again achieved considerable success with the number of students who reached the benchmark in 
Numeracy and Literacy as stated in the Year 12 results earlier in this report. We will continue to resource additional 
FTE in the budget to help these students obtain their OLNA. In 2021, 1.2FTE was allocated for Academic and OLNA 
support and this is continued for 2022.

TARGET 4 
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2021
STUDENT
IMPROVEMENT 
TARGETS



VOCATIONAL EDUCATION AND TRAINING

The completion rate of each VET qualification is greater than 95%

4 VET courses delivered at College in 2020.

• 1 had 100% completion rate
• 1 had 93% completion rate    (67 out of 72 completed it)
• 1 had 89% completion rate    (49 out of 55 completed it)
• 1 had 83% completion rate   (20 out of 24 completed it)
• All but 3 of the external VET courses had a 100% completion rate.

Although we did not meet this aspirational target for all certificate courses, we were very close in achieving 95% 
in three of the four VET qualifications we offer at the College. Staff teaching these course in 2022 will look at their 
results in the course grades analysis meeting at end of semester and will work with students to help them achieve full 
competency by the end of the year.

TARGET 5 

GENERAL STUDIES 

The percentage of students that achieve a ‘C’ grade or higher in each Year 12 General 
course is greater than 85% each year

2019 2020 2021

Mindarie
17 General courses

9 achieved the target

17 General courses

12 achieved the target

20 General courses

15 achieved the target

Only 5 courses did not achieve this target In 2021 and of these five, three were only a couple of percentage of 
achieving the target. After the Semester 1 Class Grade Analysis are completed, the courses identified where students 
are not achieving the target, a focus for the teachers will be to use appropriate instructional strategies to help students 
at risk achieve a ‘C’ grade or higher.  

TARGET 6 
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2021
STUDENT
IMPROVEMENT 
TARGETS



MEDIAN ATAR

By the end of 2022 the Median ATAR has risen to at least 75

2019 2020 2021

Mindarie 73.45 70.1 74.3

A whole College focus was in initiated on this target and strategies were introduced to improve the median ATAR and 
the College is very proud of this result.  Some of these initiatives included strategies in study techniques through Elevate 
Education and course teachers, teaching and learning strategies in class to engage students more and a targeted 
focus on lesson design objectives and the course syllabus. 

Study timetables and assessment planners were used by teachers and preparation ATAR days organised before the 
year started with targeted ATAR assemblies during the year.

TARGET 7 

UNIVERSITY ENTRY ATAR 

A minimum of 95% of the Year 12 students applying for entrance to University each year 
receive an offer

With the approval from the College Board this target was discontinued in 2021. Students are now able to enter 
University with an early offer based on their year 11 results. Not all these students go through TISC and as a result we 
have no way to collect the data with any accuracy.

TARGET 8 
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2021
STUDENT
IMPROVEMENT 
TARGETS



 

2021 Parent Survey 

The parent survey overwhelmingly shows a consistently high degree of satisfaction with the College with 
every survey item scoring 4 out of 5 or higher on each question this year. Parents are asked to complete 
the survey at the end of Term 3. There were 87 responses to the 2021 survey. 

Strengths 

• Teachers at this school expect my child to do their best (4.6) 
• This school is well maintained (4.5) 
• My child likes being at this school (4.5) 
• My child feels safe at this school (4.5) 
• I would recommend this school to others (4.4) 
• I can talk to my child’s teachers about my concerns (4.4) 

2021 SURVEY 
RESULTS

As part of the College’s ongoing review, we undertake the National School Opinion Surveys every year. Surveys are 
offered to the key groups of students, parents and staff.

The information we receive from the survey is analysed and contributes to our ongoing self-assessment review of the 
College and its performance. The outcome of the surveys helps us monitor the College’s effectiveness in providing a 
high-quality education and learning environment for all students.

These three graphs show the results from the National School Surveys for staff, students and parents. The survey results 
are extremely positive and consistent, supporting the College’s core philosophies and young adult ethos. All the results 
are well above the median 2.5 with most scoring between 3.5 and 4.5 out of a 5-point scale.
scale. 

2021 Student Survey

509 students responded to the survey in 2021. 

• 91% of students say there is at least one adult that 
cares about them.

• 95% feel welcome at MSC.

• 92% agree staff encourage resilience.
• 88% say they trust at least one adult.

Student Survey
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Strengths
• My teachers expect me to do my best (4.1)
• I feel safe at school (3.8)
• My teachers are good teachers (3.8)

• Teachers give useful feedback (3.7)
• My teachers care about me (3.6)
• I like being at school (3.5)



2021 Parent Survey

The parent survey overwhelmingly shows a consistently high degree of satisfaction with the College with every survey 
item scoring 4 out of 5 or higher on each question this year. Parents are asked to complete the survey at the end of 
Term 3. There were 87 responses to the 2021 survey.
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2021
SURVEY
RESULTS

Student Survey

Strengths
• Teachers at this school expect my child to do their 

best (4.6)
• This school is well maintained (4.5)
• My child likes being at this school (4.5)

• My child feels safe at this school (4.5)
• I would recommend this school to others (4.4)
• I can talk to my child’s teachers about my concerns 

(4.4)

 

 

2021 Staff Survey 

The staff survey was also extremely positive. Staff are respected and well supported at the College and 
work together to improve student outcomes. 73 staff members responded to the survey in 2021.  

Strengths 

• Teachers at this school are good teachers (4.5) 
• Teachers at this school care about their students (4.5) 
• This school is well maintained (4.5) 
• Teachers at this school expect students to do their best (4.3) 
• Parents at this school can talk to teachers about their concerns (4.3) 
• This school looks for ways to improve (4.3) 
• I would recommend this school to others (4.3) 
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2021
SURVEY
RESULTS

2021 Staff Survey

The staff survey was also extremely positive. Staff are respected and well supported at the College and work 
together to improve student outcomes. 73 staff members responded to the survey in 2021. 

Strengths
• Teachers at this school are good teachers (4.5)
• Teachers at this school care about their students 

(4.5)
• This school is well maintained (4.5)
• Teachers at this school expect students to do their 

best (4.3)

• Parents at this school can talk to teachers about 
their concerns (4.3)

• This school looks for ways to improve (4.3)
• I would recommend this school to others (4.3)

 

Student Survey



To achieve the Student Improvement Targets as articulated in 
the College Business Plan 2020-22, the College has developed 
a range of strategies within three interconnected focus areas, 

which serves to enable success for all students.

Focus Area 1: High Quality Teaching
As a College, high quality teaching and learning is our core business. In Term 1, 2021, the teaching staff participated 
in Peer Coaching professional learning to enhance our teaching and learning and review processes. All teaching staff 
continued to participate in Classroom Observations and Conferencing, with the focus moving to video based peer 
coaching.  Two sessions of Classroom Observations ran, one in Term 1 and the other in Term 4, with all teaching 
staff working alongside their peers (in triads). In the debrief sessions, staff were engaged in professional dialogue 
and worked through the Growth Coaching model to set goals for improvement. Led by the Professional Leadership 
Co-ordinator and the Instructional Leadership Team, the College continued in 2021 to engage all staff in relevant 
professional learning with a particular focus on developing theirs and others instructional skills. The innovative 
Instructional Leadership program, run by the educationally renowned Professor Barrie Bennett continued to be a key 
driver in building the instructional capacity at the College. 
 
The Digital Learning Strategy that was introduced in 2020, continued to be a key focus, with a professional learning 
day in Term 2 dedicated to Information and Communication Technologies (ICT), and regular ICT time allocated in 
subsequent professional learning days. Staff continued to upskill themselves through professional learning workshops 
run by the ICT co-ordinator and other skilled staff. They then worked to develop online materials, using Moodle, to 
ensure that students would not be disadvantaged during any lockdown or extended absence.

Teaching staff continued to embed study skills and techniques into their classroom practice that had been delivered 
to all ATAR students by Elevate Education. A range of targeted professional learning was also undertaken in 2021, 
including updating of qualifications/industry currency for staff that deliver Certificate courses. In addition, the sharing of 
best practice regularly occurred in learning area meeting times, during conferencing, through staff forums, professional 
learning sessions and school development days. All staff regularly used a range of student achievement data to track, 
analyse and diagnose the effectiveness of their teaching, and then respond to individual needs. In 2021, staff continued 
to use spreadsheets reflecting on student progress and achievement each semester. Data reference included NAPLAN, 
attendance, potential grades, actual grades, course rankings, exam marks and predicted ATAR (as applicable). Staff 
reflected on the available data, commenting on students’ strengths, weaknesses, well-being concerns, behaviour, work 
submission, contact with parents, referrals and the like. Such reflections formed part of ongoing conversations around 
data and also as part of reflection for performance management. In addition, staff continued to regularly use progress 
reports/task marks and make results available to both students and parents.

In 2021, the College continued to provide targeted, high level support for students engaged in College SAER 
programs (Students at Educational Risk). This included literacy and numeracy specialists in classroom support for 
OLNA. Academic Support was provided for students with diagnosed special needs, special exam arrangements, 
provision of Education Assistant support and assistance for students with their English coursework or general classwork. 
All students were carefully monitored by the Manager of Student Studies to ensure their progress was in line with 
predicted expectations with formal interventions after each reporting period. ATAR students were encouraged to attend 
Exam Preparation courses offered during the school holidays, and also enjoyed the benefit of attending Elevate Study 
Skills sessions throughout the year.

2021 KEY 
FOCUS AREAS 

HIGHLIGHTS
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Summary of Student Achievement 2021

2021 Year 11 Foundation Courses

Grade A B C D E

% 12.5 37.5 50 25 0

2021 Year 11 General Courses

Grade A B C D E

% 18.1 33.3 38.7 6.8 3.1

2021 Year 11 ATAR Courses

Grade A B C D E

% 13.9 30.0 41.9 13.0 1.2

2021 Year 12 Foundation Courses

Grade A B C D E

% 6.7 0 66.7 20 6.7

2021 Year 12 General Courses

Grade A B C D E

% 13.0 34.4 38.9 8.6 5.2

2021 Year 12 ATAR Courses

Grade A B C D E

% 9.5 29.7 51.7 7.7 1.4

The National School Opinion Survey was administered to students, parent and teachers with the results analysed and 
incorporated into future planning. 

The BYOU Mental Health and Wellbeing program was implemented with a series of events culminating in RUOK Day 
and our College Chaplain continued to provide outstanding support to students. This year saw the retirement of our 
much loved therapy dog, Chewie, while his replacement in training, Odie, was gradually introduced to the College 
community. The positive student reactions to both dogs has been noticeable.

The Sustainability Expo was held in the College atrium with stalls from a number of local organisations.

2. Relationships
The College transition program continued with enrolment interviews, enrolment evenings, transition and orientation days 
and Meet the Mentor parent nights. Survey data showed how well supported students felt joining the College and 
how the program reduced the anxiety of starting a new school in 2021.

In 2021 the College continued to build links with Kinross College, largely through Learning Areas and Student Services, 
and supported each other across the local RUMA network. There has also been regular communication with Clarkson 
Community High School in an attempt to better support each other and utilise our facilities to provide new opportunities 
for the students in our community. The RUMA conference scheduled for the 23rd April was regrettably cancelled, 
however, the committee has been working towards the conference being held in May 2022.

The College Board maintained its high profile community members including the College Board Chair Mayor of 
Wanneroo, Tracey Roberts, Shadow Attorney General, Hon. Michael Mischin, ECU Vice Chancellor, Professor Steve 

2021
KEY FOCUS
AREAS
HIGHLIGHTS
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Chapman and North Metropolitan TAFE Director, Sue Egerton.

Due to the impact of Covid, the Alumni events were cancelled. The profit from all Entertainment Books sold were 
donated to the Alumni fund. The Alumni was promoted on the College webpage with links to its own Facebook page.

Partnerships with local government, community based agencies and external agencies continued to be enhanced 
to support student learning. This included relationships with Sustainability and Health Services Organisations as well 
as Registered Training Organisations. The College worked with the Graham (Polly) Farmer Foundation in supporting 
Follow the Dream students. The College engaged guest speakers (including ex-students), industry partners particularly 
for the delivery of Certificate courses and the use of professional coaches to support students in Physical Education 
Studies and Certificate II in Sport & Recreation.  In 2021, the College continued its strong association with Cambrai 
Village, though unfortunately they were unable to attend this year’s ANZAC Ceremony due to COVID restrictions. In 
November, students from the College played a central role in the Remembrance Day commemoration at Cambrai 
Village, through readings and assisting with the laying of wreaths. The College Reconciliation Action Plan (RAP) was 
developed in 2021 by the RAP committee, with support from AIEO’s and other community agencies. We are hopeful 
that aspects of this plan will begin being implemented in 2022 and beyond.

3. Leadership
Potential leaders across the College continued to be provided with a range of opportunities, including leading a 
course, being a learning area representative on various College Committees and support for staff who wished to 
access professional learning and/or deliver professional learning. The Department of Education’s Future Leaders 
Framework, which provides a structure and pathways for aspirant leaders, was used to identify and support aspirant 
leaders.

With the College Principal being accepted to one of the Department Collegiate Principal positions, there has been the 
opportunities for aspirant staff to fill vacant positions. One of the Associate Principals has stepped up in to the Principal 
position, one of the Learning Area Managers has filled in for the Associate Principal, and a teacher has stepped up 
to the Learning Area Manager position. These positions were filled via the Department’s selection processes. We 
continue to provide opportunities for aspirant staff in the Year Leader roles, with the Year 11 Leaders for 2022 being 
advertised and filled in Term 4.

Teaching staff at the College worked for the School’s Curriculum and Assessment Authority in a number of roles:

Students were supported and encouraged to be critical thinkers and productive and valued citizens through the Young 
Adult Ethos. The Student Councillors attended the Youth Leadership Conference, held in Term 1, and the National 
Young Leader’s Day at the PCEC, held in Term 2, to enhance and grow their leadership skills. Students has opportunities 
to demonstrate their leadership skills through roles connected with the Student Council, Sustainability Mentor, and 
assisting with College events such as the World’s Greatest Shave, RUOK Day, assemblies, Colours Nights, College 
Ball and the Presentation Evening.

Chief Examiners of a WACE ATAR examB 1

WACE ATAR Exam Marker 13

Member of Examining and Standards Panels 6

Member of WACE Course Advisory Committees 6

2021
KEY FOCUS
AREAS
HIGHLIGHTS
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2021 
LEARNING AREA 

HIGHLIGHTS
Awards and Achievements
• One Visual Arts students had their artwork purchased 

by the College.
• One ATAR 12 student had their artwork selected for 

the MSC Greeting Card.
• Acknowledgement of past MSC Arts students working 

in the industry with a photo wall of these students at 
the entrance of the PA Theatre.

• Three students were nominated by the College to be 
in the running for Pulse Perspectives 2021.

• One Year 12 ATAR Dance student was accepted into 
WAAPA for 2021.

• Drama students were involved in workshops with the 
Black Swan State Theatre Company.

• 12 ATAR Dance Students were involved in a workshop 
with CO3 relating to Archives of Humanity.

Excursions
• Year 12 ATAR Visual Art students attended a Perth city 

galleries excursion.
• Year 11 ATAR Visual Art students attended Sculpture 

by the Sea excursion.
• Year 12 General Visual Art students participated in a 

Lettering Workshop with artist Sam Bloor.
• Year 12 ATAR Dance attended Co3’s performance 

of Archives of Humanity as part of the Perth Festival 
2021.

• Year 12 ATAR Dance and 12 ATAR Drama students 
attended Perspectives at the Perth Concert Hall.

• All dance students attended the WA Ballet’s 
performance of Genesis at the WA Ballet Centre in 
Maylands.

• Y11 Cert Media Students participated in fight 
workshops (incursion).

• Four Photography students gained work experience 
as assistants to professional photographer.

College Events
• Year 12 Music students recorded an original CD with 

Jake Tomlinson as well as performing at a variety of 
College events.

• Media students presented a showcase of their work 
during Arts Week.

• Visual Art students showcased their work during the 
Arts showcase to Kinross College students and Arts 
Week.

• Year 12 ATAR Dance class performed at the Year 12 
Presentation Night.

• Photography students exhibited works at the Kinross 
Arts Matinee and the MSC Arts Week.

• Cert II Creative Industries students successfully filmed 
all performances during Arts Week.

• Dance students presented a showcase of their work 
titled ‘Raising the Barre’ at Artsweek.

THE ARTS
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Awards and Achievements
• Seven students were State or National representatives 

in the following sports – Basketball, American football, 
Athletics, Football and Golf. 

• Students competed in an Interschool Sport competition 
for surfing and netball with Senior Boys AFL played for 
the first time.

Excursions
• Year 11 Outdoor Education students attended a 

surfing and kayaking expedition in Moore River and 
a three-day Mountain Bike Camp in Dwellingup.

• Year 11 Outdoor Education students attended a 
Roping excursion at Statham’s Quarry.

• Year 12 Outdoor Education students were involved in 
a one-day Navigation assessment at Bold Park.

• Year 12 Outdoor Education students attended a 
3-day camp/expedition in Dwellingup learning 
stand-up paddle boarding, navigation, hiking and 
high ropes and a three-day camp to Margaret River 
learning canoeing and roping.

• Year 12 Outdoor Education students attended a one-
day Snorkelling Excursion to Rottnest Island.

• Year 11 ATAR Health studies students going to the 
PARTY program – aimed at smart choices and risk 
taking behaviour.

• Year 12 general Health Studies Be Street Smart 
excursion run RAC – road safety and 

• Year 12 general health studies Mindarie Primary 
School visits to play board games regarding health 
issues developed by students. 

• Cert II sport coaching participation in multiple 
interschool events at the request of local primary 
schools. 

College Events
• Year 11 Outdoor Education students had the 

opportunity to gain their Surf Rescue Certificate from 
Surf Lifesaving WA obtained through our Surf Cadets 
program.

• Year 12 Certificate II in Sport Coaching students 
gained their Senior First Aid accreditation. 

• Year 11 and 12 Health Studies students heard from 
guest speakers from the AIDS Council of WA and the 
Paraplegic Benefit Fund and the community nurse. 

• Year 11 Health Studies students ran the annual Health 
Expo, bringing health agencies to the school to 
promote the awareness of current health issues in our 
community.

• Year 11 ATAR Health students were involved in the 
Sustainability Expo creating display boards and 
promoting awareness of community development 
programs in the local community.

• Year 11 and 12 ATAR Health & Physical Education 
students had guest coaches for soccer and netball 
including Emma Cosh current West Coast Fever 
Player.

• The Year 12 Certificate II in Sports Coaching students 
coached students from local primary schools.

• Year 11 Physical Education studies student had 
special coaching and mentoring from Paralympic 
athlete Grant Manzoney.

2021 Seven Students representing the state for this year:

• Amie Phobubpa – Golf
• Vaughn Arthur – Golf
• Zac Fleiner – AFL 
• Joe Quirk – Swimming 
• Cameron Quirk – Athletics 
• Harrison Hewling – American Football 
• Robyn WIndeatt – Netball 

HEALTH AND PHYSICAL EDUCATION 

2021
LEARNING
AREAS
HIGHLIGHTS
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Excursions
• Year 11 ATAR and Year 12 General Geography 

students completed fieldwork at The Orchard and 
Cuddly Animal Farm.

• Year 12 ATAR Geography students investigated the 
different land uses in the CBD.

• Year 11 General Geography students attended a 
beach excursion and a Perth CBD tour of the tourist 
attractions of Perth and took the ferry to Perth Zoo.

• Year 12 ATAR Geography visited Kings Park for seed 
collection and orienteering.

College Events
• Students represented the College at the Cambrai 

Retirement Village Remembrance Day Service.

Competitions

• Five students entered the Tim Winton ‘Young Writers’ 
writing competition. 

• Five students entered the ‘Future Leaders writing prize.
• Two students entered the Western Australian Premier’s 

Book awards.
• Three students from Year 11 competed in the West 

Australian Debating League.

HUMANITIES

2021
LEARNING
AREAS
HIGHLIGHTS
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Excursions/Incursions
• The Year 12 Integrated ATAR classes went to Neil 

Hawkins Park to analyse the water quality, both 
biotically and abiotically.

• The Year 12 Psychology class went to the Perth Zoo 
to enhance their understanding of methods of learning 
and behaviour modification.

• The Year 11 ATAR Biology and Year 11 ATAR 
Integrated Science classes visited Yanchep National 
Park to analyse the local ecosystem and human 
interference on the environment.

College Events
• All Mathematics students were given the opportunity 

to attend a Classpad Calculator Introduction session 
in Term One.

• Help’ sessions available to students every Wednesday.
• Tutorial classes in science ATAR subjects were 

conducted on a Wednesday at various times 
throughout the year.

MATHS AND SCIENCE

Excursions/Incursions
• Seventy-three students achieved their First Aid 

Certificates as part of the Certificate II in Community 
Services course.

• Year 11 Children, Family and Community classes 
made puppets for the local day care.

• Year 12 Certificate II in Community Services and 
Year 11 Children, Family and Community classes 
organised playgroup sessions for the community.

• Year 11 Food and Technology students served a 
high tea to the staff at MSC for morning tea and 
also visited McDonalds to learn about Occupational 
Health and Safety requirements in the industry.

• Year 11 students in Independent Living made toilet 

bags filled with toiletries which were donated to the 
Patricia Giles Centre along with some pizzas. The 
students fundraised to buy the toiletries for the bags 
as well as buying and budgeting for the toiletries.

• Year 12 Woodwork students made grazing boards 
which will be used at various College events and 
functions.

Competitions
• 104 Year 11 and 12 Computer Science students 

entered the University of NSW computer 
programming (Python Challenge) and competed 
with other students across Australia.  

TECHNOLOGY AND ENTERPRISE
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2021 has been an exciting year for the Library Resource 
Centre.  “The Hub” is now available to students 24/7 
and provides access to online resources such as video, 
audiobooks and e-books.  A digital repository has been 
introduced, and official records, videos and ephemera 
dating back to the inception of the College in 2002 have 
been formatted for access by the community.

Through The Hub’s “One Search” facility, students can 
now conduct research using search engines accepted 
as credible sources for information in education.  The 
library’s physical collection provides current information 
and entertainment, and has been reconfigured in line with 
modern library techniques, such as the genrefication of 
the fiction component.  Through The Hub, these physical 
resources may be viewed, reserved, cited, located, and 
even reviewed by readers.  Elements such as curriculum 
linked websites have been added to the database to both 
enrich the library catalogue, and promote literacy.  Most 
notable is the addition of the award winning, Syndetics 
Unbound which integrates seamlessly with the vibrant 
OPAC.

The library is intrinsically involved in providing access 
to resources students need for their journey at Mindarie 
Senior College.  The provision of laptops and various 
technology runs in tandem with elements such as photo 

identification, student addition to College courses on the 
learning management platform, and assisting with simple 
IT problems such as access to College networks, changing 
passwords, and empowering basic software skills.

The physical space occupied by the library has also been 
improved.  New furnishings are mobile and designed 
to provide maximum flexibility.  Innovative learning 
environments are respected through this footprint, adding 
value to modern teaching practices.  The versatile “zones” 
can be reconfigured in a multitude of ways, and the library 
now functions as a modern, serviceable environment.  
The colour palette was chosen to reflect our respect of 
the land, the water, and the enviable location the library 
occupies at Mindarie Senior College.

On a day to day basis, the library is a vibrant hub where 
study and research is conducted, special classes are 
hosted, displays are rotated in recognition of notable 
events on the world calendar, and work by students is 
showcased.  Digital displays are preferred in recognition 
of our sustainability stance, and the space afforded to the 
library remains safe and welcoming to all members of our 
College community.

Libraries exists to serve their communities, and 2021 was 
no exception.

LIBRARY

Opportunities offered to 
students included:
• Preparation day for Year 12 ATAR students to set 

goals, review their course achievement from Year 11, 
engage with the presenters from Elevate Education 
about Time Management and create a study timetable 
for the year.

• Preparation day for Year 11 ATAR students to set goals, 
engage with the presenters from Elevate Education 
about study skills, create a study timetable and study 
planner for the year.

• Year 11 and Year 12 Report Review assemblies at the 
beginning of Semester Two.

• ATAR assemblies throughout the year to assist students 
understand WACE, the Marks Adjustment Process, 
help calculate predicted ATARs and to motivate 
students to achieve their best.

• Elevate Education workshops giving students exam 
preparation skills they need to be successful.

• Partnering with ECU to offer online tutors through 
Studiosity.

• Partnering with Mastermind Australia and offering 
ATAR exam boost sessions in Term 4 for Year 11 
students.

• Running a Wednesday missed assessment opportunity 
for students who may have missed sitting a test due to 
sickness.

• Monitoring and individual counselling of students 
who may be at risk of not achieving the Academic 
Standards Policy.

• Early entry applications for Edith Cowan University, 
Engineering Course.

STUDENT STUDIES
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Student Services is an integral part of the College 
working collaboratively with students, parents, staff and 
the community. Student Services promote and support 
student success and positive well-being. The Student 
Services team organise activities and functions throughout 
the year, as well as provide a large number of services to 
students and parents. In 2021 the team organised and/
or managed:

Services and Support
• Overseeing and coordinating the Mentor Program.
• Supporting and working with the Student Council.
• “R U Legal” and Mental Health talks.
• Orientation and transition programs.
• Overseeing and supporting student attendance and 

behaviour.
• Coordination of student designed Leavers’ and Rugby 

Jackets.
• Social-emotional support and guidance.
• Continuing to implement the National Mental Health 

Framework ‘BeYou’ into the mentor program.
• Liaising with Regional Office teams regarding 

disengaged students.
• Working alongside external agencies to support the 

wellbeing of students.

Functions and Activities
• Parent information evenings such as “Meet the 

Mentor” and “Supporting Your Child Through Senior 
School” brochure.

• Colours Awards ceremonies.
• Year assemblies.
• Student Council representation at, the “Blessing of the 

Roads” and “Pearce Young Leaders”.
• Mentor Representative meetings.
• Year 11 Reward Camp.
• Year 12 College Ball.
• Year 12 Presentation Night.
• Leavers’ Breakfast.
• Health and Drug Education sessions.
• World’s Greatest Shave.
• R U OK Day.
• College Board representation.
• ANZAC assembly.
• Attendance reward BBQs and voucher raffle. 
• Pizza reward lunch for academic success.
• Year 12 farewell photograph.
• TISC assembly.
• Red Frogs assembly.
• Mayor’s Christmas Appeal.
• Youth Leadership Conference with Student Council. 
• Transition Day.
• Orientation Day.
• Leaver’s jackets.

STUDENT SERVICES

2021
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Mindarie Senior College offered students the opportunity 
to participate in a range of both curricula and extra 
curricula activities to assist with their career development.  
Due to Covid-19 several planned events were unable to 
run.  

Opportunities offered were:
• Students and parents attended the annual Careers 

expo hosted by MSC.
• A Careers Practitioner was available to work with 

students individually or in groups, and with parents as 
requested.

• Student and parents attended an industry information 
session with a focus on electrical and the building and 
construction industries.

• A series of Career Development sessions focussing on 
future career pathways were offered to the students 
and those interested registered to attend these 
sessions.

• Students accessed the virtual University ‘Open Days’.

CAREER DEVELOPMENT HIGHLIGHTS

Students have access to the full suite of internal and 
external VET opportunities.

These included:
• School Based Traineeships (SBT).
• Pre-apprenticeships in School (PAiS) across a range 

of industries.
• State Training Provider courses delivered one day per 

week (under profile arrangements) at a wide range 
of TAFE campuses, as well as students completing 
qualifications through Private Registered Training 
Organisations.

• Five qualifications were delivered by Mindarie SC staff 
under an auspicing arrangement with both Public and 
Private Registered Training Organisations, including 
Certificate II in Financial Services, Certificate II in 
Creative Industries, Certificate II in Music, Certificate 
II in Sport Coaching and Certificate II in Community 
Services.

VET HIGHLIGHTS

2021
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AREAS
HIGHLIGHTS
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With MSC having a flexi day on Wednesdays, many students participated in the Workplace Learning program in an 
industry associated with their interests or qualification.  135 students participated in the program with 191 businesses 
hosting work placements.

WORKPLACE LEARNING

Students participated in external VET programs in a range 
of qualifications delivered off-sit by a variety of Registered 
Training Organisations, both Public and Private.  The 
majority of courses are delivered one day per week, 
with some courses having a mandated work placement 
associated to the qualification.

These include:

Profile Courses:
• Certificate II in Surveying and Spatial Information 

Services
• Certificate II in Electronics
• Certificate II in Computer Assembly
• Certificate II in Data and Voice (Telecommunications)
• Certificate II in Construction Pathway (Carpentry and 

Joinery)
• Certificate II in Automotive Servicing Technology
• Certificate II in Automotive Vocational Preparation
• Certificate II in General Construction Pathways 

(Carpentry, Tiling, Bricklaying, Plastering)
• Certificate II in Building & Construction / Para-

Professional
• Certificate II in Construction (Building Maintenance)
• Certificate II in Data and Voice 
• Certificate II in Electrotechnology

• Certificate II in Plumbing
• Certificate II in Computer Assembly & Repair
• Certificate III in Fitness
• Certificate III in Business Administration (Legal)
• Certificate III in Education Support
• Certificate II in Health Support
• Certificate III in Population Health
• Certificate III in the Music Industry
• Certificate III in Make-up
• Certificate III in Events
• Certificate II in Applied Fashion Design and 

Technology
• Certificate III in Early Childhood Education and 

Health (5 School-based Trainees)
• Certificate II in Retail Operations (6 School-based 

Trainees)
• Certificate II in Government (1 Public Sector School-

based Trainee)

Fee Paying Courses
• Certificate II in Resource and Infrastructure Work 

Preparation
• Certificate III in Early Childhood Education and Care
• Certificate III in Education Support
• Certificate IV in Preparation for Health and Nursing 

Studies

EXTERNAL VET PROGRAMS
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The focus Sustainability Committee at MSC is to improve students’ behaviours in regards to recycling, and educate 
them on the need to adopt a more environmentally sustainable approach in their daily life. Kylie Windle was the 
sustainability coordinator in 2021 and managed to achieve some excellent things in 2021. 

The sustainability Expo was incredibly successful and students eagerly engaged with the exhibitors, who included Sea 
Shepard, Animal Ark and the Conservation Council. 2021 also saw containers for change bins being utilised around 
the school so students could recycle their plastic drink containers. Mentors also completed a number of interactive 
lessons that informed students of the need to reduce, reuse and recycle. In an effort to the reduce the amount of waste 
created by each department, the Committee also provided each learning area with a compost bin and red cycling 
collection point.  

SUSTAINABILITY

2021
LEARNING
AREAS
HIGHLIGHTS
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FINANCIALS
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MARCH 15 - 21 - Celebration of Harmony 

• Students created a map of what linked them together 
in their Mentor groups, the things that they hold in 
common, the concept of ‘This is Us’.  Students also 
created a world map of where they were from, 
indicating their city of birth.  This was held in the 
library and students had a chance to have a visual 
representation of the cultural diversity of the College.  
A few mentors had a chance of taking part in a Hangi 
with Joe White.

APRIL 29 - ANZAC Service

• Year 12 student Isobella Birchall delivered an 
Acknowledgement of Country in Language for the 
ANZAC Service.

MAY 27 - JUNE 3 - Reconciliation Week 

• Staff were shown stories of survivors of the Stolen 
Generation, and a resource on the difference between 
an Acknowledgement of Country and a Welcome to 
Country as part of staff professional learning.

• Mentor resources were created by Dani Chedid and 
staff could choose between a few options.  Option 
one was where students read/listen to a Dreaming 
story and then create an artwork.  Option two was 
where students could watch a Cultural information 
video and then complete a Kahoot.  

JULY 5 - 12 - NAIDOC Week 

Celebrated by the College during term 4 as NAIDOC 
Week was postponed.

• NAIDOC Week lessons were created by Joe White 
and were delivered through mentor.  This was affected 
by the College being close to a Covid hotspot and 
the students choosing to self-isolate.

AUGUST 12 - Sustainability Expo

• Community Artwork was completed and hung in 
the Boardroom with an artist statement from Gracie 
Comeagain and her niece Tiffany Comeagain.

THROUGHOUT THE YEAR

Welcome to Country performed at Presentation Evening in 
partnership with Boorloo Aboriginal Cultural Experiences, 
and Welcome to Country were offered at the College 
Ball for the first time, likewise with the opening of the 
Sustainability Expo.  An Acknowledgement of Country 
was offered at the beginning of all assemblies and key 
College events.  These are to be continued during the 
2022 College year.

Community members from our local area were invited to 
join our Reconciliation Action Plan Working Party to work 
with Mindarie Senior College on the development of our 
Reconciliation Action Plan.  We met with a representative 
from Reconciliation Australia to discuss our RAP progress.  
We completed the first phase of work on the mandated 
Reconciliation Action Plan actions and look forward to 
uploading this document to Narragunnawali to begin the 
next phase of this work.

The Diversity Working Party met regularly to create 
resources for staff and students that promote the cultural 
diversity of our College, and what it means to be inclusive.  
This will continue in 2022.

DIVERSITY WORKING PARTY HIGHLIGHTS 2021

2021
LEARNING
AREAS
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The Diversity Working Party (DWP) formed in 2019 to examine ways in which the College could meet the Aboriginal 
Cultural Standards Framework (ACSF). The DWP looks after the celebrations of Harmony Week, Reconciliation Week 
and NAIDOC Week, as well as embedding the ACSF in College practices. The Diversity Working Party have recently 
begun the Reconciliation Action Plan, something we are very proud to be undertaking.



FINANCIALS
FINANCIAL SUMMARY AS AT 31 DECEMBER 2021

REVENUE - CASH & SALARY ALLOCATION BUDGET ACTUAL

Voluntary Contributions $                                - $                                 -

Charges and Fees $               564,454.51 $                 528,754.54

Fees from Facilities Hire $                 10,418.00 $                     13,909.10

Fundraising/Donations/Sponsorships $                  15,060.00 $                  15,750.76

Commonwealth Govt Revenues $                                - $                                 -

Other State Govt/Local Govt Revenues $                  47,932.50 $                99,104.25

Revenue from Co/Regional Office and Other Schools $                                - $                                -

Other Revenues $                 40,417.11 $                  34,707.73

Transfer from Reserve or DGR $                161,453.57 $                161,453.57

Total Locally Raised Funds $               839,735.69 $               853,679.95

Opening Balance $               179,260.00 $               179,259.80

Student Centred Funding $               625,677.53 $               623,092.20

Total Cash Funds Available $            1,644,673.22 $            1,656,031.95

Total Salary Allocation $                             - $                            -

Total Funds Available $            1,644,673.22 $            1,656,031.95
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CURRENT YEAR ACTUAL CASH SOURCES

CASH POSITION AS AT 31 DECEMBER 2021:

BANK BALANCE $            1,781,470.42 

Made up of:

General Fund Balance $                         199,135.09

Deductible Gift Funds $                                          -

Trust Funds $                                          -

Asset Replacement Reserves $                      1,407,438.14

Suspense Accounts $                         185,547.16

Cash Advances $                              (600.00)

Tax Position $                         (10,049.97)

Total Bank Balance $                     1,781,470.42

CASH POSITION
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EXPENDITURE - CASH AND SALARY BUDGET ACTUAL

Administration $                          60,265.18 $                        56,889.62

Lease Payments $                               - $                               -

Utilities, Facilities and Maintenance $               432,485.71 $              369,378.19

Buildings, Property and Equipment $               392,021.84 $              369,354.39

Curriculum and Student Services $                          584,315.49 $                           508,481.23

Professional Development $                 66,000.00 $                27,618.09

Transfer to Reserve $                               -  $                               -

Other Expenditure $                  104,577.00 $               124,823.09

Payment to CO, Regional Office and Other Schools $                     352.00 $                     352.25

Total Goods and Services Expenditure $           1,640,017.22 $            1,456,896.86

Total Forecast Salary Expenditure $                            - $                            -

Total Expenditure $            1,640,017.22 $            1,456,896.86

Cash Budget Variance $                4,656.00

CASH EXPENDITURE

CASH EXPENDITURE - BUDGET VS ACTUAL

Table 1
Budget Actual

Administration $60,265.18 $56,889.62

Lease Payments $                               -                                $
-

Utilities, Facilities and Maintenance $432,485.71 $369,378.19

Buildings, Property and Equipment $392,021.84 $369,354.39

Curriculum and Student Services $584,315.49 $508,481.23

Professional Development $66,000.00 $27,618.09

Transfer to Reserve $                               -                                $
-

Other Expenditure $104,577.00 $124,823.09

Payment to CO, Regional Office and Other 
Schools

$352.00 $352.25
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Mindarie Senior College
Elliston Parade & Anchorage Drive

Mindarie WA 6030
PH: (08) 6207 5500

Where Your Future Begins

www.mindarie.wa.edu.au 


